The Americans with Disabilities Act:
True/False Quiz: The ADA in Employment
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Answer the true or false questions about the ADA and rights and responsibilities in employment on the line provided at the beginning of the statement. If the statement is false, do not cross out or make edits to the original statement. Instead, re-write the statement, using complete sentences, with the correct information in the space provided between questions.
1. _____________ ADA stands for All Disabled Americans.
2. _____________ In addition to state and local governments and public accommodations (like hotels, grocery stores, and banks), the ADA also covers all aspects of employment by many employers.
3. _____________ A reasonable accommodation is any change in the work environment or in the way things are usually done that allows a person with a disability to get a job, keep a job, and enjoy the perks of a job.
4. _____________ All employers are required to provide reasonable accommodations to people with disabilities.
5. _____________ Anyone can get a reasonable accommodation under the ADA. You don’t have to have a disability.
6. _____________ Mental health conditions—such as major depression, generalized anxiety disorder, and bipolar disorder—are considered disabilities and reasonable accommodations must be provided if they are requested and beneficial to individuals with these conditions.
7. _____________ Employers do not have to make reasonable accommodations for people with disabilities during the applying or hiring stages of employment.
8. _____________ An example of a reasonable accommodation is an employer reading the employee handbook out loud to a new employee and then explaining what it means so that the new employee understands it.
9. _____________ Providing a qualified ASL interpreter for a Deaf employee who wants to take part in a company-sponsored training event is a reasonable accommodation and may need to be provided.
10. _____________ People with disabilities must be hired for any job they want.
11. _____________ ADHD is not a disability, so reasonable accommodations do not have to be provided to a qualified employee with ADHD.
